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TRAINER’S DEVELOPMENT 

FRAMEWORK (HRD-TDF)

This initiative is to create a 
pool of competent Trainer 
professionals through the 

implementation of a 
quality baseline standards 

for active trainers under 
HRD Corp which aims to 

support the human capital 
needs of the nation.
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HRD-TDF OBJECTIVES

Ø Ensure all active trainers under HRD Corp are able 
to meet a baseline quality standard; and

Ø Ensure all trainers under HRD Corp remain ACTIVE
and continuously develop themselves throughout 
their training career.
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TRAINER’S POOL
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ACCREDITATION PROCESS
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ASSESSMENT @ Level 1
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Certificate @ Level 1
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ASSESSMENT @ Level 2
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ASSESSMENT @ Level 2

https://trainers.hrdcorp.gov.my

Step 1 : Login and change the password

https://trainers.hrdcorp.gov.my/
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ASSESSMENT @ Level 2

Step 2 : Enter employer information
Click 
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ASSESSMENT @ Level 2

Step 3 : Enter course information

Systematic Competency Alliance Sdn Bhd

Minimum 3 hours
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ASSESSMENT @ Level 2

Step 4 : Enter course materials

Step 5 : Click Save and Apply for submission

Minimum 4 hours
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Certificate @ Level 2
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Conduct 360 hours @ 3 years

Click 
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Conduct 360 hours @ 3 years
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Certificate Renewal
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ANY INQUIRIES?

https://trainers.hrdcorp.gov.my

https://trainers.hrdcorp.gov.my/
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Copyright and other intellectual property rights in any original programs, specifications, reports or other items arising in the course

of, or resulting from the project shall remain the property of Systematic Competency Alliance Sdn Bhd although Systematic

Competency Alliance Sdn Bhd shall have a non-executive and non-transferable license to all such items for its own purposes.

Nothing in this agreement shall enable either party to make use of any intellectual property rights vested in the other party prior to

the commencement of this assignment.
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